Youth Program Quarterly Report on Activities

Local Workforce Development Area 51- Allen, Beauregard, Calcasieu, Cameron, Jeff Davis & Vernon
For Period Ending August 2022

To be presented at Workforce Development Board (WDB) Meeting September 2022

Documentation on Meeting Performance o Allen Beau |Calcasieu|Cameron leff Vernon
TOTAL Davis
OTA BER R D B 07/0 0
(1) Number exited and in Follow-up 75 2 3 59 0 5 6
(2) Number positive outcomes
(3)  Number negative outcomes
1 Tutoring/Study Skills 0 0 0 0 0 0 0
2 Alternative School 0 0 0 0 0 0 0
3 Paid & Unpaid Work Opportunities 19 12 1 6 0 0 0
4  QOccupational Skill Training 63 1 1 54 0 5 2
5 Education offered concurrently with work
preparation ! . O 0 0 0 0 .
6 Leadership Development 0 0 0 0 0 0 0
7 Supportive Services 45 i | 0 40 0 4 0
8 Adult Mentoring 0 0 0 0 0 0 0
9 Follow Up 73 2 3 57 0 5 6
10 Comp Guidance & Counseling 0 0 0 0 0 0 0
11 Financial Literacy Education 1 0 0 u | 0 0 0
12 Entrepreneurial Skills Training 0 0 0 0 0 0 0
13 Services that provide labor market and 0 0 0 0 0 0 0
employment
14 Activities to prepare youth for transition to
postseconda{?’y epducavtion and training 8 0 u ¥ 9 0 0
COMMON MEASURES for Youth during Follow-Up
(5) Number Received Diploma/GED or Certificate
(6) Literacy/Numeracy Gains (OSY)
(7) Number Placed in Employment/Military

(8) Number placed in postsecondary School
(9) Number received credentials
WIOA MEASURES for Youth during Follow-Up
(10) Number in Education or Employment (2™ Qtr.) 51
(11) Number in Education or Employment (4" Qtr.) 40
(12) Median Earnings during 2" QTR after exit
(13) Received a recognized postsecondary
credential or secondary school diploma (or 27
its recognized Equivalent)
- (14) Achieving Measureable Skill Gains in Education
i or Training Program Leading to Credential

52

- (15) Effectivenessin Serving Employers




Dylan Melton is a 20- year -old out of school youth. Mr. Melton
came to the American Job Center seeking funding to pay for
Class A CDL Training. He was determined eligible for the youth
program based on being low income and basic skills deficient.
Dylan was enrolled into Occupation Skills Training and WIOA
Youth Program paid for his tuition to attend CDL Mentors Truck
Driving School. While attending, Dylan was able to learn the skills
needed and received a Certificate of Completion from the school
as well as earning his Class A CDL License. He quickly obtained
employment with Southwest Beverage. Dylan was able to achieve
his career goals and have help from WIOA through the process.

This new credential and employment will enable him to become
self-sufficient.



