Youth Program Quarterly Report on Activities

Local Workforce Development Area 51- Allen, Beauregard, Calcasieu, Cameron, Jeff Davis & Vernon
Current Program Year 2023/24 - For Period Ending January 2024
To be presented at Workforce Development Board (WDB) Meeting January 2024

Documentation on Meeting Performance
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(2) Number positive outcomes

(3) Number negative outcomes

postsecondary education and training
COMMON MEASURES for Youth during Follow-Up
(5) Number Received Diploma/GED or Certificate

1 Tutoring/Study Skills 0 0 0 0 0 0 0
2 Alternative School 0 0 0 0 0 0 0
3 Paid & Unpaid Work Opportunities 21 1 0 20 0 0 0
4 Occupational Skill Training 89 2 6 77 1 2 1
5 Ed ucatiop offered concurrently with work 0 0 0 0 0 0 0
preparation
6 Leadership Development 0 0 0 0 0 0 0
7 Supportive Services 96 2 12 79 2 1 0
8 Adult Mentoring 0 0 0 0 0 0 0
9 Follow Up 0 0 0 0 0 0 0
10 Comp Guidance & Counseling 0 0 0 0 0 0 0
11 Financial Literacy Education 0 0 0 0 0 0 0
12 Entrepreneurial Skills Training 0 0 0 0 0 0 0
13 i%r\;nlc:vs;g?;prowde labor market and 0 0 0 0 0 0 0
14 Activities to prepare youth for transition to g 0 0 8 0 0 0

(6) Literacy/Numeracy Gains (OSY)

(7) Number Placed in Employment/Military

(8) Number placed in postsecondary School

(9) Numberreceived credentials
WIOA MEASURES for Youth during Follow-Up
(10) Number in Education or Employment (2" Qtr.)

umperin ucationor mp oyment tr.
(11) Number in Educati Empl (4™ Qtr.)

(12) Median Earnings during 2™ QTR after exit

(13) Received a recognized postsecondary
credential or secondary school diploma (or
its recognized Equivalent)

(14) Achieving Measureable Skill Gains in Education
or Training Program Leading to Credential

(15) Effectivenessin Serving Employers




